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“I believe including multiple and diverse perspectives is critical. 
This makes debates richer and it leads to better decisions.  
I want people from all walks of life to feel included at Aegon. 
That will help us innovate, quickly adapt to changing markets 
and achieve great things together.” 

Lard Friese, 
CEO Aegon N.V.

Aegon understands that there is much more to every one of us than you first realize. That’s why Aegon’s 
approach to inclusion and diversity creates an environment where you can bring your authentic self to work.

At Aegon, we respect and value everyone and encourage every opportunity to learn and grow together.

Aegon believes that to truly serve our customers and deliver our purpose “To help people achieve a lifetime  
of financial security” we must be agile and continuously evolve and adapt to the changing needs of our people 
and our customers.

Aegon recognizes that this promise can only be delivered in an environment where our people and 
stakeholders share personal accountability for building an inclusive and diverse organization.

Our commitment to inclusion and diversity will be demonstrated through our actions and inclusive policies.

Our strategy is designed to support and enrich our culture, encourage employee participation, improve 
organizational effectiveness and strengthen understanding of our customers’ values. It includes bringing 
different perspectives to the organization’s operations and decision making.

To this end, we will strengthen self-awareness to avoid biases, build on our sense of belonging and encourage 
inclusivity. 


